2017 ECONOMIC AND

WORKFORCE PROF
Sauk County .

STATE OF WISCONSIN

®@»DWD

Department of Workforce Development
DETI-17957-SAK-P (R. 3/2018)




Percentage of Total Population, Ages 65 and Older

[ 12.7% - 16.2%
[C116.3% - 19.6%
[C119.7% -23.1%
[ 23.2% - 26.6%
I 26.7% - 30.1%

Source: U.S. Census Bureau, Population Division, December 2016

STATE OF WISCONSIN

®@»DWD

Department of Workforce Development




2017 Sauk County Workforce Profile

Wisconsin now has more people employed and more private sector jobs than at any time in its history. As of
this writing, the state added 56,100 jobs during 2016 and 2017 . Employment increased in almost all industry
sectors, with prominent gains in construction, manufacturing, and healthcare.

Wisconsin’s unemployment rate is near lows not seen in a generation, decreasing from 4.3 percent in January
2016 to 3.2 percent in December 2017, on a seasonally adjusted basis.

Wisconsin faces a worker quantity challenge. The number of retiring Baby Boomers nearly match the influx of
new workers, resulting in a slow growing workforce and placing constraints on the ability by employers across
all industries to hire talent. Many businesses report that the lack of available workers has hindered expansion
and, in some cases, even curtailed their ability to meet current product orders.

The blue-line, orange-line graph to the right illustrates the situation in Wisconsin and other upper-Midwest
states. While Wisconsin's popula-

tion will continue to grow over the Wisconsin Population and Labor Force

next twenty years, the workforce
faces serious constraints.
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The labor force participation rate 6,000
(LFPR), defined as the labor force
(sum of employed and unemployed)
divided by the total population ages
16 and older, measures the popula-
tion's engagement in the workforce
and serves as an indicator in deter-
mining how Wisconsin's workforce
will be constrained.
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The overall LFPR peaked in the late 1,000 -« T T T T T T T 1

1990s and has been trending lower 1960 1970 1980 1990 2000 2010 2020 2030

ever since. The LFPR of peaks across

the 30-55 age cohort at over ninety

percent and decreases rapidly into the single digits by age seventy. Baby Boomers have and continue to exit

with respect to their LFPR. The mass of Baby Boomers has moved into the work lifecycle stage of declining
LFPRs, with the tail end of the cohort
turning 55 in 2019.

Source: Local Area Unemployment Statistics, Bureau of Labor Statistics

Labor Force Participation Rate by Age Cohort A recent development is the change

100% in the labor force participation rate
trend. The LFPR of older workers
80% - (those aged 55 years and older) has
turned upwards, resulting in flatten-
60% - ing of the overall LFPR. More boom-
ers are staying in the workforce
longer, which may portend higher
40% 1 workforce growth over the coming
years. Due to the size of the Baby
20% - _ Boomer cohort and the sensitivity of
— Male Female N the LFPR to workforce growth rates,
0% = = = = = = = = , a relatively small change in the LFPR

16-19 2024 2529 3034 3544 4554 5564 6574 75+ of older workers would significantly

boost the number in the workforce.
Age Group

Source: Bureau of Labor Statistics
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Population and Demographics

Sauk County's 10 Most Populous Munidpalities

April 2010  January 2016 Numeric Proportional
Census Estimate Change Change
United States 308,400,408 323,127,513 14,727,105 4.8%
Wisconsin 5,686,986 5,775,120 88,134 1.5%
Sauk County 61,976 62,187 211 03%
Baraboo, City 12,048 12,013 35 0.3%
Reedsburg, City 9,200 9,303 103 1.1%
Prairie du Sac, Village 3,972 4,053 81 20%
Sauk City, Village 3410 3422 12 04%
Lake Delton, Village 2914 2,922 8 03%
Delton, Town 2,391 2,412 21 0.9%
Spring Green, Town 1,697 1,659 2 0.1%
Baraboo, Town 1,672 1,685 13 08%
Spring Green, Village 1,628 1,625 -3 0.2%
Dellona, Town 1,552 1,569 17 1.1%

Source: Demographic Services Center, Wisconsin Department of Administration

Sauk County added an estimated 211 residents from April 2010 to January 2016. With 62,187 people, Sauk
County is the 25" most populous county in Wisconsin out of 72 counties. Sauk County's 0.3% population growth
rate over the period is smaller than Wisconsin's (1.5%) and the United States' (4.8%) growth rates.

Population change is driven by two factors: natural change and migration. A natural increase of the population

occurs when there are more births than deaths, while an increase from migration arises when more people en-

ter than exit. Sauk County's growth comes from natural increase (1.6%); it experienced negative net migration (-

1.3%). Sauk County’s natural increase rate is similar to the state's and is lower than the nation's 2.8% increase.

The county’s negative net migration rate is lower
than the state’s negative rate of -0.3% and the Unit-
ed States' positive 1.9% rate.

The table above lists Sauk County’s ten most popu-
lous municipalities as of January 2016. Interestingly,
the Town of Dellona is the only one not on the Bara-
boo or Wisconsin River. Only two of the ten shown
decreased in population over the period, one being
the largest city, Baraboo. The city that added the
most residents is Reedsburg (103). The municipali-
ties that make up the top ten are geographically
spread throughout Sauk County.

The graph on the following page shows monthly
unemployment rates for Sauk County, Wisconsin
and the U.S. since January 2000. Sauk County’s rate

Components of Population Change

2.8%
19%
18% 1.6%
I i i —
-0.3%

-13%

United States Wisconsin Sauk County
Natural Increase Net Migration

Source: Demographic Services Center, Wisconsin Department of Administration
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Labor Force Dynamics

Unemployment Rates - Not Seasonally Adjusted
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rose through Source: Local Area Unemployment Statistics, Bureau of Labor Statistics

the early 2000s

recession, then declined slightly for a few years, and then rose minimally ahead of the Great Recession. Amidst
the recession, Sauk County's unemployment rate peaked at 11.0% in February 2010, posting similar values to
both the state and nation. Post-recession, Sauk's unemployment rate has consistently tracked below the na-
tion's rate. The same is true for its relationship to the state since mid-2013. The recovery period has seen Sauk
County's not seasonally adjusted unemployment rate drop all the way down to 2.5% in May 2017.

The chart to the left breaks down

Sauk County Labor Force Components .
the labor force of Sauk County into

40,000 its two components: employed
35,000 om0 BB and unemployed. Since 2010, the
ol EE B NN EEEEEEEEENN number of employed year-over-

year increased every year except
e I EEEEEEEEEEEEEE 2012 and 2016. The number of
20,000 --f8--- - {8 -l - - -l el -l unemployed has decreased every
15000 +1 S S B 8 B B 8 B B B 8. 8.8 8. vyear. The labor force in aggregate

decreased every year except 2011
10,000 +H---M----H---B---F--H-B--B BB B

and 2015.

Sauk County's five largest job sec-

0 4

200020012002 2003 2004 2005 2006 2007 200820092010 20112012 2013201420152016  tOrS in 2016 were Leisure and Hos-

pitality; Trade, Transportation, and

B Employed B Unemployed
Py Py Utilities; Manufacturing; Education

Source: Local Area Unemployment Statistics, Bureau of Labor Statistics and Health; and Public Administra-
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Industry Employment and Wages

2016 Employment and Wage Distribution by Industry in Sauk County

Employment m % of Total Employment

Annual  1-year Total m % of Total Payroll
Average change Payroll

Natural Resources 586 -46 $ 23,804,618

Construction 1,550 18 $ 88,038,487

Manufacturing 5,922 -32 S 288,584,058

Trade, Transportation, Utilities 7,243 -61 $ 223,850 288

Information 151 1 S$ 4,291,800

Financial Activities 1,060 -147 $ 58,236,444

Professional & Business Services 2,179 131 $ 106,411,280

Education & Health 5,729 -4 $ 250,770,741

Leisure & Hospitality 7,863 -217 S 156,714,760

Other services 685 -b $ 17,006,860

Public Administration 3,107 17 $ 113,160,137 : : .

Not assigned 0 0 S0 .y _”'W 'J..f'l'.'!,/,_

All industries 36,174  -350  $1,330,879,073 o ) o

Source: Wi DWD, Labor Market information, QCEW, june 2017
tion. It is home to several waterpark resorts. Leisure and Hospitality comprised 22% of Sauk County's total jobs
and Manufacturing 22% of total payroll. Many sectors lost net jobs from 2015; Professional and Business Services
added the most (131). Not all employment is covered by the Quarterly Census of Employment and Wages
(QCEW) program; notable exclusions include unincorporated self-employed and small agricultural employers.

Sauk County’s annual average wage of $36,791 in 2016 is about 20% lower than the statewide average of
$46,031 and is a 1.4% increase from 2015. Sauk County’s highest-paying sector in 2016 was Construction, with an
annual average wage of $56,799. The next highest paying sectors were Financial Activities ($54,940), Professional
and Business Services ($48,835), Manufacturing (548,731), and Education and Health ($43,772).

Leisure and Hospitality and
2016 Average Annual Wage by Industry Natural Resources are the two

Wisconsin Sauk County sectors that have annual aver-

Percent of 1-year %
Average  Average Annual | change age wages above the
Annuval Wage Wage

statewide average. Despite

All industries $ 46,031 $ 36,791 79.9% 1.4% ) ) e
this, Leisure and Hospitality is
Natural Resources $ 36,560 $ 40,622 111.1%  -3.8% ]
Construction $58,668 $ 56,799 96.8%  -1.1% the lowest paying of Sauk
Manufacturing $55,328 $48,731 88.1%  0.2% County's sectors. It should be
Trade, Transportation & Utilities 538,893 $30,486 78.4% 4.0% noted that the QCEW does not
Information $67,842 $ 28,423 419%  -0.7% ) ]
Financial Activities $ 66,967 $54,940  82.0%  3.1% factor in full or part-time sta-
Professional & Business Services $57,134 $ 48,835 85.5% 1.3% tus when annual average wag-
Education & Health $ 46,790 S 43,772 93.6% 3.4% es are calculated, so the high
Leisure & Hospitality $17,018 $19,931 117.1%  -1.9% .
Other Services $ 28,157 $24828  882%  5.0% prevalence of part-time work-
Public Administration $45,690 $36,421 79.7%  -0.1% ers in Leisure and Hospitality

Source: W1 DWD, Labor Market information, QCEW, june 2017
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Employment Projections

South Central Workforce Development Area industry Projections, 2014-2024
Columbia, Dane, Dodge, lefferson, Marquette and Sauk Counties

Projected
2014 2024 Change (2014-2024)
industry Employment Employment Employment Percent
All Industries 532,177 574,104 41,927 8%
Natural Resources 13,692 14,038 346 3%
Construction 18,924 21,696 2,772 15%
Manufacturing 54,210 55,848 1,638 3%
Trade, Transportation, and Utilities 78,055 81,252 3,197 4%
Information 14,696 19,786 5,090 35%
Financial Activities 26,566 28,495 1,929 7%
Professional and Business Services 54,617 60,826 6,209 11%
Education and Health Services 130,684 141,557 10,873 8%
Leisure and Hospitality 45,259 50,418 5,159 11%
Other Services 27,695 29,498 1,803 7%
Public Administration 40,651 40,989 338 1%
Self-Emnloved and Unpaid Family Warkerg 27,128 29,701 2,573 Q%

Source: Office of Economic Advisors, Wisconsin Department of Workforce Development, November 2016.

contributes to making this number not representative of the wage to be expected for a full-time worker.

The table above presents ten-year regional employment projections by industry sector for the South Central
Workforce Development Area (WDA), which includes Columbia, Dane, Dodge, Jefferson, Marquette, and Sauk
Counties. The change in the number of jobs from 2014 to 2024 represents projected net job growth over the pe-

riod.

In 2016, Dane County had the lion's share of the region’s jobs (72%). Sauk and Dodge had nearly 8% each, Jeffer-
son 7%, Columbia almost 5%, and Marquette less than 1%. Ten-year regional employment growth of 8% is pro-
jected to exceed statewide job growth of 6% with South Central experiencing average annual growth of around
0.8% or 4,200 jobs per year.

All South Central WDA sectors are projected to have net positive job growth over the ten-year period. Education
and Health Services is projected to contribute about 26% to total net job growth, followed by Professional and
Business Services (15%), Leisure and Hospitality (12%), Information (12%), and Trade, Transportation, and Utilities
(8%). The expansion of the Information sector is expected to continue with massive growth of 35%. Other double
digit projected growth sectors are Construction (15%), Professional and Business Services (11%), and Leisure and
Hospitality (11%).

Looking across the state, the South Central WDA has a larger projected job growth from 2014-2024 than any of
the other ten WDAs in both numeric and percentage terms. The Information sector is projected to grow in only
two of Wisconsin's 11 WDAs: South Central and North Central. Sub-sectors within Information range from Soft-
ware Publishers to Newspaper and Book Publishers; this may help to explain the varying statewide performances.
South Central is one of four WDAs projected to have double digit growth in Construction, with the others being
Waukesha-Ozaukee-Washington (WOW), West Central, and Western. Leisure and Hospitality growth in South
Central ranks 2" (Southeast) and Professional and Business Services growth ranks 3™ (West Central, WOW).
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Employment Projections

South Central Workforce Development Ar
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tion Projections, 2014-2024

Columbia, Dane, Dodge, Jefferson, Marquette and Sauk Counties

1

Food Preparation and Serving

Sales and Related
Office and Administrative Support

1 078 1104 190

Installation, Maintenance, Repair 16,811 18,170 1,

$ 44,331

Source: Office of Economic Advisors, Wisconsin Department of Workforce Development, September 2015

The table above shows projected job growth and openings by occupational group through 2024 for the South
Central WDA. Like industries, all occupational groups are projected to grow. Rates range from Computer and
Mathematical (26%) to Office and Administrative Support and Farming, Fishing, and Forestry (1%). An aging
workforce and employee turnover contributes to the finding that a projected 73% of total annual average open-
ings come from replacement needs; the remaining 27% come from new jobs (growth openings). South Central's
growth share of openings is the highest among the 11 WDAs. Two occupational groups in South Central are pro-
jected to have more growth openings than replacement, Computer and Mathematical and Personal Care and

Service.

The occupational group projected to add the most jobs over the period in South Central is Computer and Mathe-
matical (5,768 jobs), followed by Food Preparation and Serving (4,543 jobs) and Personal Care and Service (4,531
jobs). Food Preparation and Serving is expected to have the most annual openings (1,857), followed by Office
and Administrative Support (1,762) and Sales and Related (1,558). Of these openings across the three groups,
almost 82% of them are of the replacement variety. The occupational group with the least amount of projected
annual average openings is Legal (78), with Farming, Fishing, and Forestry (230) and Community and Social Ser-
vice (232) having more. Annual average openings as a share of projected 2024 employment ranges from 2% to
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South Central WDA's Age Distribution by Industry

Netural Resources | Iy | ——
Manufactuing 1
Trade, Transportation & Utikies | T Jmmr | — ——
Information | : T T
Finencial Activities  ese— Ty
Prof. & Business Services : T
Education & Health | : s S——
Letsure & Hospltaity | l | — | *
Other Seices | : | ———
Public Administration
0% 20% 40% 60% 80% 100%

014-18 O19-21 B322-24 025-34 H35-44 E45-54 E55-64 He5-99
Source: U.S. Dept. of Commerce, Census Bureau, Local Employment Dynamlcs 2016.
4.5% for all occupational groups.

The chart above provides a visual breakdown of the ages of workers by industry in the South Central WDA. As can
be seen, considerable age variation exists across industries. The industry with the greatest share of workers under
age 25 by a considerable margin is Leisure and Hospitality, with 36.1% of workers not yet a quarter century old.
This is significantly larger than the All Industries under age 25 share of 13.8%. Leisure and Hospitality in all WDAs
across the state is the industry that has the highest share of workers under 25. High school and college students
commonly work in restaurants and hotels.

An incredible four out of ten workers in Information in South Central are age 25-34 and 62.4% are under 35. The
next highest share for Information under age 35 is 36.2% (West Central). The wide ranging sub-sector composi-
tion within Information was referenced earlier in this report. Except for Leisure and Hospitality, all South Central
industries have 56% to 72% of their workers age 25-54. This age range is considered the "prime age" of labor
force participation.

The industry with the highest share of workers age 55 and over is Public Administration, with nearly three in ten
workers at or above what some consider a traditional retirement age. Next is Natural Resources with 27.8% and
Manufacturing with 25.3%. The baby boomer exodus from the workforce will affect these industries particularly
hard, though recent data shows older Americans are working longer into their golden years. South Central has the
2™ lowest share of its workforce age 55 and over (22.2%), with only Milwaukee County lower (22.0%); the North-
west WDA has the highest share of older workers (28.8%).

For More Information:
Tom Pethan
Regional Economist — South Central WDA
Phone: (608) 267-6860 Email: tom.pethan@dwd.wisconsin.gov
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